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n 


OREGON { co 


ete 


AND THE WINNER IS--Holly Blanchard, coordinator of Oregon’s license plate design contest, checks one of 
the entries. In the first 10 days of the contest, ODOT received about 500 entries. After a seven-member panel 
of judges narrows the qualified entries to five, the Transportation Commission will select a winner, by January 


1988, according to Blanchard. 


Design contest seeks symbol 


‘ If you know someone planning 
to enter Oregon’s new license 
plate design contest, you may 
want to give them a piece of 
advice: Don’t use the slogan 
“Pacific Wonderland.” 

It'll never work. 

That’s because, four years after 
the 1959 Legislature required the 
slogan, that law was repealed-- 
mostly because of pressure from 
Oregonians living east of the Cas- 
cades. 


“Our new plate needs to work 
for the whole state,” explained 
Holly Blanchard, contest coordi- 
nator. ‘‘That’s one of the criteria 
that the judges will be using.” 

Just as Pacific Wonderland 
offended Eastern Oregonians 
because it ties to the Oregon 
Coast, the judges probably will be 
sensitive to other references to 
specific portions of the state. 

Blanchard pointed to a plate 
design using a horse at the Pen- 


dleton Roundup and indicated it 
probably won't survive the final 
cut, either. 

“The goal of this contest is to 
have one plate, not a set of differ- 
ent variations” with each repre- 
senting specific climates or 
lifestyles, she said. 

Of the 800 entries received in 
the first three weeks of the con- 
test, beavers, Douglas fir trees, 
mountains, ocean waves and sun- 

See CONTEST, Page 4 


Year-long 


audit probes 
Highway 


The Secretary of State’s Office 
has launched what promises to be a 
year-long performance audit of the 
Highway Division. 

The audit provision was added to 
the recently enacted House Bill 
2112, considered the largest roads 
finance package in Highway Divi- 
sion history. 

“The Legislature wanted to be 
assured that we’re doing an eco- 
nomical and effective job now, and 
that we are going to do that same 
quality of job with a six-cent 
increase in the gas tax,’”’ said Don 
Adams, assistant state highway 
engineer. 

The performance audit will con- 
tain two elements, Adams said. 

In the first part, a three-person 
team of auditors is conducting a 
preliminary survey of Highway’s 
project development, construction 
and maintenance programs. 

Through a series. of interviews 
with division managers, auditors 
will “look for adverse conditions’ 
during a preliminary survey to eval- 
uate Highway’s general ability to 
perform, Adams said. 

Later this month, they are 
expected to settle on a set of three 
to five ‘auditable areas” that may 
warrant investigation. They then 
will file those concerns with the 
Legislative Interim Committee on 
Revenue and School Finance, he 
said. 

The second, more extensive por- 
tion of the audit will involve a 
detailed examination of each of the 
selected auditable areas. The 
auditors’ findings will be docu- 
mented in a series of published 
reports released as each of the 
investigations become final. 

See AUDIT, Page 5 


ODOT emplovees think they are fat, survey says 


ODOT employees think they’re fat. 

Fifty-six percent of those department employ- 
ees who responded to a survey distributed 
through ODOT’s Wellness Program said they 
think they are overweight. 

Almost all of those--95 percent--said they 
would be interested in weight-management 
classes, according to the survey. 

About one-half of the 5,000 questionnaires 
distributed earlier this year were returned, 
according to Janet Rees, coordinator of ODOT’s 
Wellness Program. 

Other information gathered from the survey 
revealed: 


© Twenty percent of those who responded to 
the survey said they smoke cigarettes, half of 
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ON THE HEAVY SIDE--A recent survey of ODOT 
employees reveals 56 percent of the respondents 
think they are overweight. 


. 


those a pack or more daily. Thirty percent said 
they are former smokers. Of the current smokers, 
nearly 50 percent indicated they would be inter- 
ested in stopping the habit. 

e Forty-eight percent said they vigorously 
exercise at least 20 minutes three times each 
week. Twenty-nine percent said they exercise 
less than that, and 23 percent indicated they 
don’t regularly exercise. 

e Of those ODOT employees surveyed in 
Salem, 52 percent said they would like to have 
health club memberships paid by ODOT, while 
63 percent of those polled in La Grande said they 
would. See SURVEY, Page 5 
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Never has our department had a project that has involved so 
many of us as the Banfield Transitway. Everyone who contributed-- 


including those of you in Environmental, Finance, Design, 
Construction and other work units--ought to be pretty darned 


- proud. 


I had the opportunity to represent the department recently at a 
ceremony in Portland that acknowledged the success of the 
Banfield Transitway. It won the Outstanding Civil Engineering 
Achievement in the Pacific Northwest award from the American 
Society of Civil Engineers (see news story, below). 

At that ceremony, I had a chance to meet with Don Adams and 
Bob Sandmann, who represent our front-line management on the 
project. Don, now an assistant state highway engineer, was the first 
project manager for ODOT’s share of the Banfield Transitway and 
handled the first half of the project. Bob, now Region 1 _ 
maintenance engineer, picked up where Don left off as coordinator __ 


for the second half of the project. 


| 


CONTRIBUTORS--Among those who contributed to the success of 
the Banfield Transitway include, from left, ODOT Director Bob 
Bothman, Region 1 Maintenance Engineer Bob Sandmann, and 
Assistant State Highway Engineer Don Adams. 


The Metropolitan Area Express, Tri-Met’s light-rail line, has been 
in operation for about a year now. Together with the Banfield 
Freeway, it makes up the transitway project. After about one year 
of operation, the cooperative project has proven itself to be a 
success, both as an engineering endeavor and as a transportation 


project. 


It is a success not only because it meets the demands of moving 
people around, but also because it has enhanced Portland and, as 
far as that goes, the entire state of Oregon. 

And, of course, there were untold hours of effort on the part of 
our staff to make this project a success. | think everyone in the 
department can be satisfied to be a participant. Congratulations. 


Gp Eolneara 


ODOT, Tri-Met praised 
for Banfield Transitway 


For cooperating in the nation’s 
first blending of highway and mass 
transit into one project--the Ban- 
field Transitway--ODOT and the 
Tri-County Metropolitan District 
were presented with the Outstand- 
ing Civil Engineering Achievement 
in the Pacific Northwest award. 

Director Bob Bothman and Tri- 
Met General Manager James 
Cowan in September received a 
bronze plaque for the achievement 
from the American Society of Civil 
Engineers at a ceremony in Port- 
land’s Pioneer Courthouse Square. 

The transitway is the largest pub- 
lic-works project in Oregon’s his- 
tory. It combined the remodeling of 
five miles of the Banfield Freeway in 
Portland with the installation of a 
15-mile light-rail line--known as 
the Metropolitan Area Express, or 
MAX. 

Total cost of the package was 
$319 million. 

The project is an ‘‘absolute suc- 
cess’’ after one year of operation, 
not only for its engineering excel- 


lence but for its contribution to the 
Portland area’s transportation net- 
work and economy, Bothman said. 

The Banfield Transitway took 
four and one-half years to build. 
ODOT was responsible for con- 
struction of the freeway, and Tri- 
Met oversaw the building of MAX. 

The Banfield Transitway Project 
was a candidate for ASCE’s top 
national award, along with such 
projects as the 1986 renovation of 
the Statue of Liberty, the St. Paul 
(Minn.) Winter Carnival’s 1986 Ice 
Palace, the redevelopment of 
Union Station in Indianapolis, and 
the Living Seas exhibit at Dis- 
neyWorld in Orlando, Fla. 

The Statue of Liberty renovation 
won the national award. 

ASCE achievement awards rec- 
ognize projects that demonstrate 
“the greatest engineering skills and 
represent the greatest contribution 
to civil engineering progress and to 
mankind,”’ said Kris Kauffman, 
ASCE Pacific Northwest Council 
chair. 
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Youth Conservation Corps 


Dave Talbot, 
Parks Division Administrator: 


The Oregon Youth Conservation 
Corps pilot program has been an 
unqualified success. My personal 
thanks for all the work you did. 
Your overall leadership and ability 
to raise funds made the entire pro- 
gram go. | recognize the extra effort 
this took while still managing the 
state’s parks and the many other 
changes that took place. 

For the OYCC, success came in 
many forms. Oregon’s streams and 
environment are improved. Our 
kids received a meaningful work 
experience and gave something 
back to their communities and 
state. State and local agencies 
worked together and shared their 
time, expertise and resources in 
planning and implementing this 
program. 

This commitment exemplifies the 
spirit of cooperation and coordina- 
tion that characterizes most suc- 
cessful efforts. It is a shining 
example of what we can do when 
we work together. 


Neil Goldschmidt 
Governor 


In the Gorge, au naturel 


Ken Lucas, 
Region 1 Parks Supervisor: 


| recently had the great pleasure 
of spending time in the Columbia 
Gorge area, including stops at two 
state parks -- Guy Talbot and 
Rooster Rock. 

| was delighted to find that 
Rooster Rock State Park has an area 
where those who wish can stroll 
around and swim in the nude. It is 
so very seldom that | have that 
opportunity, and | was delighted to 
be able to experience it in such a 
beautiful area. 

Just wish to let you know that | 
for one very much appreciated the 
opportunity to enjoy part of the 
beautiful Columbia Gorge area au 
naturel. There must be many other 
people like myself who would take 
advantage of that opportunity if 
they knew it exists. 

| hope to visit the area for a 
longer stay soon. 


L.M. Oldt 
Little Switzerland, N.C. 


Showed great compassion 


Gary McNeel and Allan Troyer, 
Highway Division, Milwaukie: 


| was recently involved in a car 
accident on Highway 26, Canyon 
Road, just west of the tunnel. Your 
truck was in front of my vehicle, but 
was not involved in the accident. 

| want to offer my profound 
thanks and appreciation to you for 
your help that day. It would have 
been easy for you to continue on 
your way, but you heard the colli- 
sion and came back to see if anyone 
was hurt. You quickly placed traffic 
barriers to eliminate further difficul- 
ties. 


ws, 


| believe you prevented a chain 
reaction of great proportions since 
traffic was so heavy that day. 

In the accident, my car was hit 
from behind with great force, and 
the young woman driving the car 
was probably badly shaken. You 
both showed great compassion for 
each of us. 


Marjean Sprick 
Beaverton 


(McNeel is Region 1 senior traffic 
investigator and Troyer is Region 1 
traffic signal manager.--Editor) 


Uncluttered Oregon Coast 


Dave Talbot, 
Parks Division Administrator: 


We recently toured parts of your 
state. 

We found Oregon to be very 
clean. But what we found to be 
most enjoyable was the uncluttered 
coast--not like the overly-devel- 
oped coasts of Florida and other 
states. Please keep it that way. 


Judy DeVries 
Whitefish Bay, Wisc. 


Caring after hours 


Dave Talbot, 
Parks Division Administrator: 


We were camped at Cape Look- 
out State Park this summer when 
my husband became ill. | went to 
the check-in booth to ask for help 
and the fast, caring and courteous 
response | got from the two young 
men on duty--Mark Hill and Pete 
Marvin--amazed me. 

Mark even visited the hospital 
after he got off duty. The park hosts 
on duty also were wonderful, 
although | failed to get their names. 

All of these people made a very 
terrifying experience much easier 
and less terrifying. 


Tom and Irene Chambers 
Eugene 
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$80-million bond sale 
to pay for roadwork 
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GUARD AT WORK--Members of the Oregon National Guard complete work 


on an observation blind at Willamette Mission State Park. Guardsmen this 
summer also built an observation deck at Willamette Mission, a picnic shelter 
at Armitage State Park and a handicapped-accessible phone booth at the 
Silver Falls State Park Conference Center, according to Kathy Schutt Staver, a 
landscape designer with the Parks Division. 


Kids’ designs to paint 
Highway story for 75th 


Children or grandchildren of 
Highway employees will design the 
official posters for the Highway 
Division’s 75th anniversary celebra- 
tion. 

A poster design contest is being 
held with the theme ‘‘What my 
(grand) mom or (grand) dad does 
for the State Highway Division.” 
Entries should be submitted on 8 1/2 
x 11 paper to the Office of Public 
Affairs by Dec. 31. 

Judges will award prizes in three 
school grade categories: grades 


1-3, grades 4-6 and grades 7-9. 

The entries will be displayed at 
the Transportation Building in 
Salem and in region displays for the 
division’s 75th birthday celebra- 
tion. 

The overall theme of the 75th 
anniversary is ‘‘Highways Serving 
Oregon.” The posters will be part 
of the division’s display, entitled 
“75 Years--The Highway Story.” 

Each Highway employee will 
soon receive a flyer with contest 
details and an entry blank. 


ODOT noted for MESA efforts 


ODOT was recognized recently 
for its leadership in MESA--the 
Mathematics, Engineering, Science 
Achievement Program--at the 
annual Portland MESA awards ban- 
quet. 

The program is designed to 
attract minority youths into careers 
in the sciences, engineering, math- 
ematics and technology. MESA also 
attempts to further students’ aca- 
demic interests through such activi- 


ties as bridge design competitions, 
field trips and guest speakers, 
according to Jim Pettyjohn of the 
ODOT Civil Rights Section. 

Portland MESA is a joint venture 
between Portland State University’s 
School of Engineering and Applied 
Science, and Portland Public 
Schools. 

During the 1986-87 school year, 
325 students participated in the 
program. 


ODOT closed its first-ever reve- 
nue bond sale, for $80 million, on 
Sept. 29. 

The $80-million issue is backed 
by Oregon’s gasoline tax and other 
taxes already levied by the state, 
according to Maur Horton, fiscal 
analysis manager. 

That differs from general obliga- 
tion bonds that are backed directly 
by the assets and taxpayers of the 
state, Horton said. 

The funds will provide nearly 40 
percent of the money required for 
the $200-million Modernization 
Program authorized by the 1985 
Legislature, Horton said. 

The Modernization Program, a 
component of the Six-Year High- 
way Improvement Program, con- 
sists of 51 projects throughout the 
state. Modernization projects are 
designed to straighten existing 
roads, and to improve the lighting 
and signalization along those roads 
among other improvements, 
according to Horton. 

The bond issue is the first by any 
state agency to use a book-entry 
only system. That system was 
chosen because it is less expensive 


than the more common method of 
having bonds printed in certificate 
form. In the book-entry system, 
purchases and transfers of the 
bonds are recorded electronically 
through a securities clearance firm. 

This bond issue is rated Aa/AA. 
That represents a higher rating than 
the ratings that apply to general 
obligation bonds issued by the 
state, A1/At+, according to Horton. 

The double-A rating means that 
the department’s Highway User Tax 
Revenue Bonds are considered a 
better investment than general 
obligation bonds, he said. 

The double-A rating might have 
been even higher if the state’s gen- 
eral obligation rating were double- 
A, Horton said. 

The bonds carry an overall inter- 
est rate of 7.08 percent. The interest 
rate on the bonds without dis- 
counts and costs is 6.86 percent. 

Underwriters for the bond issue 
are Morgan Stanley and Co., senior 
managing underwriter, and co- 
managers, Shearson Lehman 
Brothers Inc., The First Boston 
Company, and Smith Barney, Harris 
Upham and Co. 


$5 million program targets accident-prone sites 


The Highway Division is spending money to save money--and 
lives. 

By spending $5 million over the next year on highway safety 
improvements at sites with high accident rates, it expects to save 
state and local governments, drivers and insurance companies at 
least $25 million. 


Transit draws experts to Ashland for a weekend 


ODOT’s Transit Division brought the 
experts to Oregon by hosting the Eighth 
National Conference on Rural Public 
Transportation Aug. 30 through Sept. 
2 in Ashland. 

Division Administrator Denny 
Moore told the Transportation Com- 
mission at its September meeting that, 
with the assistance of consultants from 
Portland State University, the event i a 
attracted 350 participants from 
throughout the country. 


Survey may decide Willamette ferries’ fates 


Ferry operators and toll takers in September queried 2,500 users 
of the Wheatland, Buena Vista and Canby ferries about the histor- 
ical and economic significance of the ferries. 

The Highway Division is performing the study to evaluate the 
possibility of the state subsidizing or taking over operation of the 
three ferries--the last operating on the Willamette River. 


Hit-and-run truck accident curtails bridge traffic 


In a Sept. 11 hit-and-run accident, a transport truck hauling a log 
loader struck and damaged the underside of Lone Rock Bridge, on 
the North Umpqua Highway east of Glide, according to Jim Gix, 
Region 3 engineer. 

Gix said the trucking company will pay for the repairs, estimated 
to be between $200,000 and $500,000. The bridge will remain open 
to one-way traffic and trucks of 80,000 pounds or less until mid- 
November, when repairs are expected to be complete. 
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ACCORDING TO PLAN--Bob Thompson, assistan 
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t project manager for the 


new Materials Testing Laboratory, checks the building plans with Luis Rodea, 


a highway engineer. 


Materials lab opening 
expected by Oct. 15 


Construction on the Highway 
Division’s new Materials Testing 
Laboratory is expected to be sub- 
stantially complete this month. 

Bob Thompson, assistant project 
manager, said the primary contrac- 
tor, Lantz-Mattson of Salem, plans 
to finish all but the landscaping 
work by Oct. 15--nearly two 
months ahead of schedule. 

Deadline for the building’s com- 
pletion had been Dec. 14, 
Thompson said. The $5.3 million 
project began Oct. 17, 1986. 
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@ Despite the recession, non- 
resident tourists continued to 
visit Oregon at about the same 
rate as the record-breaking year 
of 1981, according to the Travel 
Information Section. 

e ODOT’s maintenance 
crews generated over $500,000 
of revenue for the department 
in 1981 by cleaning up after 
traffic accidents and repairing 
damage done to highway prop- 
erty by vehicles or vandals. 
Crews are reimbursed for their 
time and materials by either the 
individuals who cause the 
damage or their insurance com- 
panies. 


@ The Transportation Com- 
mission adopted a new logo-- 
the now-familiar leaning “T’’-- 
designed by Salem commercial 
artist Doug Osborne. 

e The Highway Division’s 
METRO branch completed a 
thorough restructuring, accord- 
ing to Bob Bothman, branch 
administrator. The overhaul 
centralized planning and devel- 
opment of transportation proj- 
ects for five counties in and 
around the Portland area. 

e It was reported that flex 
hours, mandated by Gov. Bob 
Straub, should be fully imple- 
mented by mid-October. Flex 
hours allow employees to stag- 
ger their work schedules and 
encourage the use of car pools 
and mass transit, ease traffic 
congestion and reduce parking 
demand. : 


The move from the current lab 
building to the new location behind 
the State Motor Pool likely will 
depend on the weather and on the 
lab’s workload, according to Keith 
Johnston, structural materials 
engineer. 

The new 40,000-square-foot 
building represents an increase in 
size from the current building’s 
14,000 square feet. The additional 
space will provide adequate room 
for materials testing and for future 
expansion, Johnston said. 

The new facility will house the 
Research Section and the Geo- 
technical Group--two units now 
physically separate from the lab--as 
well as the Materials Testing Labo- 
ratory and the Surfacing Design 
Crew, according to Thompson. 

Plans for use of the current lab, 
once vacated, had not been deter- 
mined at press time. 
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GRAND ENTRANCE--Doug Young looks into the main reception area of the 
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new Materials Testing Laboratory. Construction is expected to be substan- 
tially complete by Oct. 15, nearly two months ahead of schedule, according 
to Assistant Project Manager Bob Thompson. 


Parks employees look to future in 2010 Plan 


Parks Division employees are 
being asked to gaze 23 years into 
the future and create what's being 
dubbed The 2010 Plan. 

When complete, the study of 
Parks programs and policies will 
serve as a guide in developing and 
expanding Oregon’s parks system, 
according to Dave Talbot, division 
administrator. 

The study could have a “pro- 
found effect’’ on the state’s parks 
system, he said. 

‘During the past several months, 
we have discussed the need for a 
20-year Parks plan with legislators, 
the governor’s office, our advisory 
committee, the Transportation 


Contest 


Continued from Page 1 
sets proved to be among the most 
popular design elements. 

Others, including rainbows, the 
state seal and logging trucks, were 
not nearly as popular, but they 
stuck to what appears to be the 
prevailing themes of Oregon’s 
environment and outdoor living. 

But how those elements were 
used in combination probably will 
be the telling difference between 
the good, the bad and the 
unacceptable designs, Blanchard 
explained. 

“People try to combine all the 
elements into one entry,’’ 
Blanchard said. 

One entry slogan lured: ‘““Come 
To Oregon--Ski, Swim, Hunt, 
Dine.” 

Another had a mountain, trees, a 


Commission and ODOT Director 
Bob Bothman,” Talbot said. 

‘They all agreed that, before the 
next legislature, we need to estab- 
lish some clear goals and policies to 
guide Parks programs to the year 
2010. 

“The process will require a lot of 
work and attention on the part of 
all our employees, especially at 
headquarters and in the region 
offices,” Talbot said. 

In turn, the Executive Depart- 
ment will analyze external issues 
that may affect state agencies 
related to parks and recreation, he 
said. 

Parks headquarters staff have 


boat, a rough sketch of the Oregon 
Trail and an outline of Crater Lake. 

Notes accompany more than 
half the entries, she said. 

One note instructed: ‘‘Be sure to 
use beige for Eastern Oregon’s sand 
and dry climate, green for the damp 
Willamette Valley, and blue for the 
SEaiue. 

The original press run of 20,000 
official entry forms has been 
reprinted three times so far, to a 
total of 50,000. The contest has 
sparked the imagination of Orego- 
nians statewide, Blanchard said, 
although the majority of entries 
have been from Multnomah, Wash- 
ington, Clackamas and Marion 
counties. 

ODOT employees and their fam- 
ily members are ineligible to enter. 
The contest ends Oct. 31. 


evaluated existing programs and 
have written their visions for the 
year 2010. These draft issue papers 
were sent to all Parks employees for 
their review and comment. 

That questionnaire was returned 
to region offices in mid-September. 
Results will be discussed at a 
gathering of program managers, 
region staff and employees from all 
levels of the organization Oct. 12 
and 13 at Silver Falls State Park. 

The final 2010 Plan will be ready 
for presentation to the governor by 
late 1988. 


George Bell, program executive 
E, Intergovernmental and Public 
Affairs Branch, Central Services 
Division, Salem, retired after 12 
years of service. 

Anita Butler, management 
assistant A, Program Section, High- 
way Division, Salem, retired in Sep- 
tember after 30 years of service. 

Bill Crawford, park ranger 2, 
Region 4 Parks Division, Bend, 
retired in September after 21 years 
of service, 

Elsie “Jo’”’ Ockert, program exec- 
utive C, Data Processing, Highway 
Division, Salem, retired in Sep- 
tember after 36 years of service. 

Richard Rumbolz, highway 
engineer 4, Research Section, High- 
way Division, Salem, retired in Sep- 
tember after 37 years of service. 

Floyd Stuk, electrical supervisor 
A, Region 1, Highway Division, Mil- 
waukie, retired in September after 
21 years of service. 


Fire fighters make park ‘home’ 


Contract 
dispute 
is settled 


The largest state-employees 
walkout in Oregon history 
ended Sept. 24 with a tentative 
contract settlement between 
the state and the Oregon Public 
Employees Union. 

OPEU members had not 
ratified the contract by press 
time. 

The nine-day-old strike 
delayed services and closed 
some state offices. 

The union’s strike strategy 
had been to rotate walkouts to 
different agencies every few 
days, concealing locations as 
long as possible to keep mana- 
gers off guard. Each morning, 
state agency managers would 
check to determine how many 
people were at work and 
whether operations would 
have to be curtailed for that 
day. 

With the exception of Public 
Transit and Aeronautics, each 
of ODOT’s six divisions were 
affected by the labor dispute. 
Of the 3,025 OPEU-repre- 
sented department employees 
eligible to strike, those who 
chose to ranged from a low of 
about 2 percent on Sept. 21 toa 
high of nearly 28 percent on 
Sept. 23. 


Audit 


Continued from Page 1 

That process will take up to a 
year, with the last of the reports 
expected to be complete by 
November 1988, in time for the 
1989 Legislature, according to 
Adams. 

The Highway Division will follow 
a “rigid process of review” leading 
up to that step, Adams said. The 
division will be given the option to 
respond to the preliminary report 
and to comment on each published 
report. 

While the audit may provoke 
concern within the Highway Divi- 
sion, Adams said there are two 
sides to the process. 

“There can be a positive aspect 
of an audit done by someone from 
outside the department,” he said. 

“They may be able to see some 
area where we’re weak. And, with 
that information, our managers will 
be able to take hold of that infor- 
mation and remedy that area or 
situation. 

‘‘We can strengthen our depart- 
ment with that kind of knowledge,” 
Adams said. 
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While fire fighters were battling 
blazes in southwestern Oregon, 
Parks employees at Valley of the 
Rogue State Park had their hands 
full. 

More than 1,500 fire fighters 
from throughout the country used 
the park as home base in early Sep- 
tember. 

Fire fighters from the Oregon 
State Department of Forestry, the 
Oregon National Guard, the 
Bureau of Land Management and 
other agencies from throughout 
the nation arrived at Valley of the 
Rogue State Park shortly after the 
Labor Day weekend. 

Even at that early stage, the fire 
was being called the largest and 
most destructive in the history of 
the state Department of Forestry. 

Fires ultimately consumed about 
37,000 acres west of Grants Pass, 
according to news reports. 

Within a week, fire fighters and 
support crews had set up portable 
kitchens and toilet facilities, and 
had improvised sleeping quarters, 
helipads and truck compounds. 

Parks Division employees coop- 
erated by providing water hookups, 
electricity hookups, sleeping and 
working room. 

Although about half of the 
campground was consumed with 
those involved in fighting the fires, 
the paying campers were not shut 
out, according to District Park Man- 
ager lon Herring. 


HOME BASE--Gary Aiassa, a park 


Park employees cooperated 
throughout extended fire-fighting 
efforts, according to Jack Dunaway, 
services branch director for the 
Oregon State Department of For- 
estry. 

“These guys have done a tre- 
mendous job,’’ Dunaway said. 
“They provided us with so many 
accommodations, and that has 
made our lives a little easier.” 

“Just getting our drinking water 


ranger at Valley of the Rogue 


State Park, 
turns on hoses to dampen a makeshift helipad and keep dust at a minimum. 
An extended period of dry weather in southwestern Oregon heightened fire 
danger and hampered fire-fighting efforts. 


vp ‘= 


can be a monumental problem’’ 
during a firefighting operation, he 
said. ‘‘But the services the people 
here have provided have made our 
jobs a little more pleasant,” he said. 
The Highway Division also 
assisted in the fire-fighting cause. 
District 6 provided two pickups, a 
van and a one-ton truck at the 
request of Gov. Neil Goldschmidt, 
according to Marty Havig, district 
maintenance supervisor. 


ODOT ’s Wellness Program expands 


Since ODOT established a Well- 
ness Program in 1985, the program 
has expanded to meet a growing 
demand by employees for health 
and lifestyle information. 

Janet Rees, program coordi- 
nator, studied wellness programs in 
the private and public sectors, dis- 
tributed an employee survey and 
worked with a department task 
force to modify the ODOT Well- 
ness Program to better reflect the 
department's needs. 

The program’s long-term goal is 
to create a foundation for employ- 
ees to invest in their own health, 
according to Rees. In turn, she said, 
the department will benefit by 
reducing employee absenses and 
by improving productivity and mor- 
ale. 

The ODOT Wellness Program 
consists of: 

@ Heartchec Health Risk Assess- 
ment. Administered by the Portland 


Survey 


Continued from Page 1 

@ Roseburg employees indicated 
the highest demand--43 percent-- 
for nutrition classes among those 
cities polled. 

e Only 23 percent of those 
employees polled said they felt a 
need for an alcohol/drug abuse 
program at their work site. Twenty- 
three percent of the responding 
Highway Division employees indi- 
cated on-the-job programs would 
be helpful, while 32 percent of the 
Central Service Division employees 
polled indicated such a need. 

e@ Most of the respondents--46 
percent--said they handled stress 
‘as well as the average person.” 


Adventist Hospital and available to 
all employees, this program 
includes blood chemistry analysis, 
computer printout of the assess- 
ment and a two-hour workshop in 
healthy living. Participating 
employees pay $15 


and ODOT 


e Athletes ? {In Industry 
Stretching ‘C2 Program. 
This voluntary ~~ morning 


stretching program is directed to 
field employees, but is also avail- 
able for office staff. 

e Smoking Cessation Course 


e Wellness program classes 
should be offered “all on agency 
time,” according to 21 percent of 
those responding to the survey. A 
like proportion of the employees 
polled--22 percent--said the 
classes should be offered “all on 
their own time.” The largest group 
of those responding--38 percent-- 
said ODOT Wellness Program 
classes should be a shared proposi- 
tion--that they should be con- 
ducted half on agency time and half 
on personal time. 

e A monthly health promotion 
newsletter appealed to 73 percent 
of those employees responding to 
the survey. 


Reimbursement Program. Class 
fees are reimbursable through the 
use of training funds. The cost is 
approximately $50 per employee 
per course. Each employee is 
responsible for arranging his or her 
own program. 

e@ High Blood Pressure Testing. 
Screenings are conducted annually 
in the Salem area and as requested 
in field operations. 

e Stress Management Seminars. 
ODOT sponsors seminars for 
employees to learn how to manage 
stress. 

e Health Club Memberships. A 
group membership has been made 
for all interested ODOT employees 
at the Courthouse Athletic Club in 
Salem. Contact the ODOT Safety 
Section for details. 

@ Walking Classes. ODOT offers 
classes on walking techniques and 
benefits to groups of employees. 
Participating employees pay 
$10-15, and ODOT pays the bal- 
ance for the $75 class. 

@ Weight Management/Nutrition 
Programs. The department spon- 
sors these programs at little or no 
cost to the employee. 

e Employee Assistance Program. 
ODOT, along with other state 
agencies, participates in this pro- 
gram offered through Cascade 
Counseling Center. The depart- 
ment pays $13.40 per employee. 
The EAP provides evaluations, 
referral and short-term counseling 
services for a variety of problems 
ranging from alcohol and drug 
abuse to marital and emotional dif- 
ficulties. 

For more information on 
ODOT’s Wellness Program, con- 
tact the Safety Section at 378-8507. 
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RIVERSIDE--This photograph, shot in the early 1910s, shows the 
Tualatin River with West Linn in the background, according to State 
Bridge Engineer Walt Hart. The highway bridge, a steel truss, is the 
Weis Bridge that carried Pete’s Mountain Road into West Linn. The 
railroad bridge, a wood truss (in background, on right) no longer 
exists. It was a branch line of Southern Pacific and was removed in the 


mid-1920s, according to Hart. 


Safety expands ODOT training 


effort with Gander promotion 


John Gander, former Region 3 
safety officer, has been selected 
safety and health officer at the 
Safety Section in Salem. 

His new position, effective Sept. 


Governor picks 
Bend DMS for 
Energy Award 


Dick Nelson, district 10 
maintenance supervisor, will 
receive the Governor's Energy 
Award Oct. 1 for his work in 
developing cold in-place 
asphalt recycling. 

Gov. Neil Goldschmidt. will 
also nominate that process to 
the U.S. Department of Energy 
for an award under the 
National Awards Program for 
Energy Conservation. 

With the cold in-place recy- 
cling process, roadway is 
ground up, mixed with liquid 
asphalt and reapplied at room- 
temperature. Because it elimi- 
nates hauling costs and the 
need to mine, crush and screen 
aggregates, it can amount to 
considerable cost savings. 

Collectively, the savings can 
approach $1 million per 15- 
mile project. 

Nelson, together with 
Region 4 Engineer Dale Allen, 
introduced the process to 
Oregon in 1985. They have 
since refined--and advocated-- 
the process. 


8, indicates an expansion of 
ODOT's safety program, according 
to Dave White, Safety Section man- 
ager. 
Gander’s 
new respon- 
sibilities will 
include man- 
agement of 
Highway’s 
safety program 
in the Salem 
area, specifi- 
cally the Main- 
tenance Sec- 
tion, Communications Unit, 
Equipment and Services Unit and 
the Materials Testing Laboratory. 
Gander will also assist region 
safety officers statewide in their 
safety training programs, conduct 
training for Motor Vehicles Division 
headquarters and Transportation 
Building employees, and assist 
White in the management of the 
statewide safety program. 


Bradford Nelson, engineering 
technician 2, Project Manager’s 
Office, Region 2 Construction Sec- 
tion, Salem, died Sept. 7. Nelson, 
who was 56, had worked for the 
Highway Division for 35 years. 

Ted Pallister, highway engineer 
2, Environmental Section, Salem, 
died Aug. 16. Pallister, who was 53, 
resigned from the Highway Division 
in 1981 after six years of service. 

Bruce Taylor, traffic office 
engineer, Traffic Section, Salem, 
died Aug. 28. Taylor, who was 61, 
had worked with the Highway Divi- 
sion for 32 years. 


John Gander 


Highway Division 


Art Alaniz, highway maintenance worker 
(HMW) 2 to HMW 3, La Grande. 

Michael Augden, highway engineer (HE) 2 to HE 
3, Salem. 

Donald Baker, HE 2 to HE 3, Salem. 

Richard Barkley, HAW 2 to HMW 3, Coos Bay. 
John Bolner, HE 2 to HE 3, Milwaukie. 

Robert Bryant, HE 2 to HE 3, Bend. 

James Buettner, HE 2 to HE 3, Salem. 

Cynthia Buswell, engineering technician (ET) 2 
to HE 1, Salem. 

Patrick Cimmiyotti, ET 1 to HE 1, Bend. 
Raymond Cranston, HE 2 to HE 3, Roseburg. 
Benjamin Derby, senior weighmaster to 
weighmaster supervisor, Umatilla. 

Michael Dunaway, ET 1 to HE 1, Roseburg. 
David Flanagan, HMW 2 to highway mainte- 
nance supervisor (HMS) A, Astoria. 

Janice Flanagan, clerical assistant to secretary, 
Milwaukie. 

Dan Gibson, HMS B to HMS C, Portland. 
William R. Harlon, HE 2 to HE 3, Salem. 

Craig Holt, HE 3 to supervising highway 
engineer (SHE) B, Salem. 

Warren Jones, ET 2 to ET 3, Salem. 

Gary Lollar, HMW 3 to HMW 4, Medford. 
Carolyn Meier, data entry operator to account- 
ing clerk, Salem. 

John Michael, HMW 2 to HMW 3, Coos Bay. 
Raymond Moffatte, HMW 2 to HMW 3, Beaver- 
ton. 

Ron Noble, SHE C to SHE D, Salem. 

Dorothy Upton, HE 1 to HE 2, Salem. 

Orren Vann, highway maintenance foreman 
(HMF) 2 to HMS C, Salem. 

James Way, heavy equipment mechanic to 
senior heavy equipment mechanic, La Grande. 
Robert White, HMW 2 to HMW 3, Medford. 
Dan Wright, HMW 4 to HMF 2, Salem. 

Barry Zelmer, HE 1 to HE 2, Bend. 


Parks Division 


David Esch, park ranger 1 to park ranger 2, 
Bullards Beach State Park, Bandon. 

Jodi Fritz, clerical assistant to park aide, Beverly 
Beach State Park, Newport. 

Corina Gonzalez, excluded clerical specialist to 
management assistant A, Salem. 

Richard Reynolds, park ranger 2 to park mana- 
ger A, Collier Memorial State Park, Chiloquin. 
Deborah Schallert, park ranger 1 to park mana- 
ger A, Silver Falls State Park, Sublimity. 


Central Services Division 


Jeannine Doney, accounting clerk 1 to account- 
ing clerk 2, Salem. 

John Elliott, excluded informational represen- 
tative C to program executive D, Salem. 


Motor Vehicles Division 


4 WG ee 
Corina Gonzalez 
Management Assistant A 
Parks Division 
Salem 


atte 


Raymond M 
Highway Maintenance 
Worker 3 
Beaverton 


Gary Lollar 
Highway Maintenance 
Worker 4 
Medford 


Patrick Cimmiyotti 
Highway Engineer 1 
Bend 


Lisa Bird, motor vehicle representative (MVR) 1, East Eugene, to MVR 2, 


Beaverton. 


Billie Brown, management assistant A to management assistant B, Salem. 
Virginia Fleming, clerical assistant to clerical specialist, Salem. 


Linda Gibson, MVR 1 to MVR 2, Medford. 


Peggy Green, motor vehicle office manager (MVOM) B, Salem, to MVOM C, 


Northeast Portland. 


William Meyers, MVR 1, Gresham, to MVR 2, Sandy. 

Digby Morrow, MVOM A, Forest Grove, to MVOM B, Hillsboro. 

Linda Richards, MVR 1, Lake Oswego, to MVR 2, North Salem. 

Pauline Richmond, data entry operator to clerical specialist, Salem. 

Joan White, MVOM B, Hillsboro, to MVOM C, North Salem. 

Rhonda Wood, MVOM A, Hood River, to MVOM B, North Region, Port- 


land. 
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By Andy Booz 
Managing Editor 


At the close of the Labor Day 
weekend, Cam Gilmour felt like a 
schoolboy. 

His second-grade daughter, 
Haley, had spent the week readying 
for her first day of school, and she 
chattered about what the day 
would bring--a new teacher, new 
books, a chance to reunite with her 
classmates and share stories of the 
summer vacation. 

Like his daughter, Cam also left 
for work with new expectations and 
a sense of excitement. As the new 
manager of the Highway Division’s 
Program Section, he, too, was anx- 
ious to test his mettle. 

For those who know him, Cam’s 
move to the Program Section might 
have seemed predictable. His hun- 
ger for new challenges--of finding 
and testing his limits and driving to 
extend them--has left an enduring 
impression on those he’s worked 
with during his 15-year career with 
the Highway Division. 


Feeling of acceptance 


It was Cam’s “high standards of 
diligence and hard work for himself 
and others’’ that prompted 
Environmental Section employees 
in 1986 to ignore convention and 
nominate him for the H. Scott Cou- 
Iter Award--better known as the 3E 
Award--instead of having that 
nomination come from manage- 
ment. 

The author of that ‘‘grass roots” 
nomination, Tom Arnold, praised 
Cam for “‘the confidence, trust and 
support he has shown in our staff's 
judgment and in our ability to 
define our tasks, set a direction and 
get the job done.” 

When Cam entered the Environ- 
mental. Section as an agricultural 
economist in 1972--two years after 
the unit formed in reaction to the 
federal government's Environmen- 
tal Policy Act--he found the office 
“disorganized and chaotic,’ bur- 
dened with a “backlog of projects 
waiting for approval.” 

“We were faced with approving 
decisions that had already been 
made. We were just trying to keep 
up,” Cam says, 

Fresh out of graduate school at 
the University of Idaho, Cam car- 
ried with him some of the ardent 
environmentalist views native 
Oregonians held in the 1970s. 

He also was aware that the High- 
way Division’s newest unit was per- 
ceived by his peers as an obstacle 


lying in the path of project develop- 
ment. 

He remembers those rough 
times. 

On his second day at work, for 
example, he was assigned to check 
on a project that had already 
reached Right of Way. When Cam 
approached the worker involved in 
the project, he was immediately 
greeted with hostility. 

Cam went to shake hands with 
the Right of Way employee and was 
left with his hand dangling 

That worker also refused to let 
Cam take the project documents 
out of his office. He‘‘didn’t have to,” 
Cam was told. 

Frustrated and confused, Cam 
returned to Environmental, 
explained the story to his super- 
visor and straightened out the sit- 
uation. Cam returned to the same 
Right of Way employee and got the 
documents he needed--with his 
every move scrutinized. 

Since then, working in the 
Environmental Section has become 


Cam Gilmour 


a less threatening occupation, Cam 
says. Researching a project’s poten- 
tial impact before ground breaking 
has now become widely accepted 
as an integral stage in a project's 
development. 

While manager of the Environ- 
mental Section, Cam believes that 
he contributed to that sense of 
belonging. 

“The individuals and sections 
within this department have to 
work as a team--that’s a necessity in 
these times.” 

For Cam, a three-week course-- 
the Highway, Transportation and 
Management Institute--drove 
home his philosophy to manage, 
not as an autocrat, but as a par- 
ticipatory manager. He learned not 
to just hand down decisions, but to 
allow his employees to participate 
in decision making. 

At work, he began to notice an 
attitude change. 

“| saw that people were accept- 
ing responsibility without a lot of 
prompting from me,” Cam says. “I 


ON THE RUN--Cam Guerit Program Section manager (Si right), ee Ry, 
spends his lunch hour running in Bush Park. Bob Bard of the Environmental 


Section joins him. 


didn’t have to 
rely on heavy- 
handed manage- 
ment to get things done. 

‘| don’t have a dead-set answer 
in my mind when | have someone 
research something for me. The 
process used in reaching a decision 
is frequently as important as the 
decision itself. People have to buy 
into a decision. Handing down 
decisions simply doesn’t work.” 

Cam is a long-distance runner. 

Running has served as an exten- 
sion of his competitive spirit. While 
at Corvallis High School, he ran a 
4:27 mile and was twice a member 
of Oregon’s high school cross- 
country championship team. 

In 1978, at the peak of his run- 
ning abilities, he accepted what 
may be considered the ultimate 
long-distance challenge: the mar- 
athon. With about six miles left in 
the 26 mile-plus race, Cam found 
his physical limits. 

He managed to finish the race 
with a respectable time--2:44--but 


‘People have to buy into 
a decision. Handing 
down decisions simply 
doesn’t work.’ 


that ultimate test nearly cost him his 
health. 

Now Cam describes himself as 
an “on again, off again runner’ 
who struggles with a nagging foot 
injury from his marathon effort. He 
makes a habit of regularly joining 
friends for a noon-hour run--for 
some casual competition and to 
stretch his limits. 

But despite the pain, he keeps 
coming back. And he’s not sorry for 
having sought--and exceeded--the 
limits of his physical endurance. 

‘| figure you've got to take some 
risks, accept some challenges and 
not turn away when opportunity 
knocks.”’ 

If the weather cooperates this 
winter, Cam and his daughter 
Haley plan to share in the oppor- 
tunity to go downhill skiing 
together. 

Already Haley is talking about 
what the new experience will 
bring--new clothes, new friends, 
slipping and sliding and sailing 
down the slopes. 

Together, Cam and his daughter 
are looking forward to the new 
experience. Just like a pair of school 


kids. 


AE ee Retirees report EE 


Betty Bauer, Salem, secretary, 
Right of Way Title Unit, retired 
1984. 

Betty says she enjoys keeping 
touch with her retired friends so 
much that she makes a habit of 
attending the Right of oe: retirees 
luncheon and — 
the Highway 
Retirees group. 
Both meet 
quarterly. 

‘I make sure 
to get to those 
meetings 
whenever | 


can,” she says. 

Betty also takes care of her yard 
and home, and she crochets and 
sews when she finds the time. 


Larry Mann, Milwaukie, traffic 
recorder technician, Highway 
Region 1, retired 1986. 

Larry recently sent a postcard to 
his successor at Highway, George 
Gadeholt, while vacationing in 
Wyoming. 

From his mobile home, parked in 
Flaming Gorge, Wyo., Larry writes 
that he and his wife, Raythea, 
explored sections of Oregon, the 


northern California coast, Reno, 
Nev., and Salt Lake City before 
heading into the Cowboy State. 

In Wyoming, they toured Fort 
Bridger State Historical Site in the 
southwestern part of the state and 
visited a cattle ranch in Rollins 
where Raythea 
grew up. 

From Wyo- 
ming, they’re 
headed to 
Nashville. 
“We're enjoy- 
ing every min- 
ute,” he writes. 


Retirees to meet 


The Highway Retirees 
luncheon group will meet Tues- 
day, Nov. 3, beginning at 11:30 
a.m. at Myrl’s Chuckwagon res- 
taurant, 2265 Lancaster Dr. 
N.E., near the Bi-Mart store. 

The group invites all retired 
Highway Division employees to 
attend. 

For more information, con- 
tact Vic Fryer, head of the 
group, at 362-5207. 
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What's the department's CS 
responsibility in employee wellness? 


eaeee ae eae. | 
Lee Doss ae ee 
Pavement Management 
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Angela Kohlhoff 


Analyst -— * 


Highway Planning Section 
Salem 


Park Ranger 1 
' South Beach State Park 
Newport 


Judy Chamberlain 
Clerical Specialist 
Honeyman State Park 
Florence 


Ray Logan 

Highway Maintenance 
Supervisor 1 

Section Maintenance 
Crew 


oe 
Jeanne M 
Park Aide 
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Lake of the Woods Fort Stevens State Park ' ~ 1° | 
Astoria 5 
Lee Doss Ray Logan Jeanne Miller Judy Chamberlain Angela Kohlhoff 
| think it’s nil. It’s pretty | think for many people I think that ODOT should _| feel the department Blood chemistry analysis 


much voluntary on the 
part of management as 
far as I’m concerned. 
Traditionally, employees 
are responsible for their 
own wellness. The 
department's sticking its 
neck out as part of a 
humanitarian effort. 


it’s a good program, 
particularly the blood 
testing. That tells 
employees what they 
have in their blood, and 
knowing that would help 
detect an illness, before 
any problems develop. 
The stop-smoking classes 
are a good idea. 


Bret Richards 


encourage employees to 
participate in whatever 
they'd be interested in 
doing. Our crew gets a lot 
of exercise in our daily 
work, so weight 

reduction is not such a 
critical area. But stress 
reduction is, because we 
have to deal with the 
public day in and day out. 
| think stress management 
classes should be 


should respond with a 
program that addresses 
employees’ health and 
performance on the job. 
The Wellness Program 
should be geared to 
making ODOT workers 
healthier and happier at 
home and at work. 
ODOT will benefit by 
having fewer employees 
on sick leave and fewer 
accident claims against 


and high blood pressure 
testing are important 
programs, but they are 
not being presented to 
employees in a way that 
makes them sound 
interesting. The health 
club membership is a 
good idea, too, but | wish 
one were available at 
local field offices. 
Employees also need to 
be made aware of the 


eWay Engineer 2 available in the field. the department. Wellness Program. 
egion 


Jim Pettyjohn 
Career 
Development 
Coordinator 
Civil Rights 
Section 
Salem 
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Bret Richards 


The department should 
be involved because it 
gets employees involved 
and because fewer 
people will get hurt on 
the job. That will cut 
employee loss time and 
project overruns. The 
stretching program would 
be a good thing for 
survey crews. In general, 
if people are physically fit, 
they will have a better 
attitude about their work. 


Se, 
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Portland 


Frank Arnold 


Corbett 


oe il 


Jim Pettyjohn 


The department's No. 1 
responsibility is to inform 
employees of the benefits 
that are presently 
available. An effective 
Wellness Program at 
ODOT can enhance 
employees’ personal 
growth and help their 
performance at work. 
When appropriate, crews 
should do health-related 
activities together. 


District Park Manager 
Rooster Rock State Park 


Frank Arnold 


This agency and its 
employees have a shared 
responsibility for ODOT 
employees’ health and 
well-being. If we have 
healthy employees, there 
will likely be fewer 
accidents, and that can 
save ODOT money. The 
Employee Assistance 
Program is not taken 
advantage of enough 
now. 


Mike Bradetich 
Highway Engineer 1 
Parks Survey Crew 
Salem 


Salem 


Mike Bradetich 


The department does 
have a responsibility 
because, if an employee 
is an emotional or 
physical mess, that’s 
going to hurt the 
employer. In the long 
run, a wellness program 
will make employees 
happier and more 
productive, and probably 
will help with job 
retention. 


Joyce Yates 
Clerical Specialist 
DMV Driver Control Unit 


Joyce Yates 


| don’t feel like the 
department has any 
responsibility to its 
employees for their 
wellness other than for 
safety reasons. But | think 
it’s wonderful that the 
department is willing to 
provide those programs-- 
particularly the walking 
classes, blood pressure 
checks and smoking 
cessation courses. 


